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Cartoon Conversations
(on teaching, learning and life)

Taken from the sayings and cartoons from ‘Reflections on Classroom Thinking Strategies’
(11th edition 2017. © Eric Frangenheim, Rodin Educational Consultancy)

Purpose 1: Schools
For Classrooms
As teachers, we must encourage our students to understand that what we learn in
the classroom is not just for this lesson, this unit, the exams and something called
‘the curriculum’. Instead, the purpose of learning and thinking is to challenge our
students to be more philosophical, to see the larger picture, to realise that what is
happening in the classroom ‘now’ has far-reaching implications and ramifications,
that the future is being made right now and that they can be actors and in control
of their lives; they need never be victims. Learning is an important opportunity for
our students to engage in serious and honest reflection (preferably, using humour
and lighter discussion) so that they can look at themselves with honesty and
humility. Students are then in a position to analyse their thoughts and actions,
evaluate these and, where there is a deficit, look to design better options.
These cartoon conversations also make a fun ice-breaker activity for school camps
and holiday programs, for example.

For Staff Meetings
These cartoons can be used as an ice-breake in the first few minutes of any meeting.
Simply choose one cartoon and one question, use a Think:Pair strategy and then ask
some of the pairs to Share their ideas or responses. I am sure that these cartoon
conversations will help to energise the staff, enable some humorous exchanges and
boost collegiality. What a positive way to prepare them for the rest of the meeting
or PD session!

© Eric Frangenheim
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Purpose 2: Families
These cartoons can be used in homes for parents to encourage conversations, discussion
and reflection about learning and life in general with their children. Parents who
encourage critical and creative thinking and respect the art of conversation in their
family home provide a wonderful foundation for their children to have independent
thoughts and engage in more intelligent and substantive conversation.
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Generic Questions for each cartoon
Note to teachers: Use whichever questions you think are appropriate. The purpose
is to encourage an understanding of the Bloom’s cognitive framework so use
the Thinking Skills Framework on the next page to make the students aware of
the different levels (in brackets with each question) at which they are operating.
Remember that you can use the expression ‘which picture/icon am I asking you to
act like?’ with each question. The pictures/icons are taken from the framework (for
example, an ’AHA’ bubble is for Understand and a Microscope is for Analyse, etc.
NOTE: Please visit our Rodin website at www.rodineducation.com.au/resources to
download a free colour PDF of the Thinking Skills Framework.
1. List three occasions where this cartoon is relevant to your life, your history.
(Remember)
2. What does this cartoon mean? (Understand)
3. Explain/discuss how this cartoon could be important to a teacher.
(Understand/Analyse)
4. Explain how this cartoon could be important to a student.
(Understand/Analyse)

Specific Questions
Note to teachers: Please modify the language of these questions to the age of the
students with whom you are working.
A suggestion as to ‘HOW?’ these questions can be answered.

5. Explain how this cartoon could be important to parents.
(Understand/Analyse).

Use a Think:Pair:Share for each of these questions. This will allow a clear thinking
time for each student without interruption.

6. Show how this happens in the classroom. (Apply)
7. Show how this happens in your life outside the school. (Apply)

• Each student finds one partner.

8. Show how this happens with people in different occupations. (Apply)

• Think: no talking for 30-60 seconds.

9. Discuss what this cartoon really means for my learning and me. (Analyse)

• Pair: students take it in turns to tell the other one their thoughts. They can use

10. Decide to what extent does this picture reflect what I do. (Evaluate)
11. Invent ways to improve the way I do things in school. (Design)

© Eric Frangenheim
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this time to discuss and refine their thinking.
• Share: The teacher/parent/mentor asks students to share some of their responses.

www.rodineducation.com.au

5

1. Thinking Skills & Task Verbs
The Task ‘WHY’
Create
Elaborate
Extrapolate
Invent
Forecast
Formulate

Generate
Hypothesise
Modify
Organise
Plan
Propose

Argue
(for/against)
Assess
Conclude
Decide
Determine
Judge

Justify
Prioritise
Rate
Recommend
Select
Verify

Argue (about)
Compare
Complex Summary
Contrast
Differentiate

Discuss
(in depth)
Explore
Distinguish
Investigate
Separate

Arrange
Calculate
Compile
Complete
Construct
Demonstrate

Extrapolate
Illustrate
Practise
Show
Solve
Use

Comprehend
Describe
Explain
Interpret
Outline

Paraphrase
Recognise
Summary
(basic)
Translate
Understand

Define
Find
Label
List
Locate
Memorise

Name
Quote
Remember
Retell
State
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2. Bloom’s Six Thinking Levels
The Broad ‘WHY’

3. Sentence Starters
The ‘WHAT’

4. Thinking Tools
The ‘HOW’

Acting like an
inventor, experiencing
‘WOW light bulb’
moments for new
products, ideas or
processes

Formulate a set of criteria to judge...
Compose a song, jingle or rap to...
Plan an argument to persuade people to...
Generate key questions for...
Create a role play/experiment to...
Modify an existing project studied so that...
Organise a personal action plan to...

1:4:Publish:Circle:Refine
FRESH
Pros:Cons:Improve
Real Problem-Solution 1&2
Word/Image Association
Y Chart, Split Y Chart

Acting like the Scales
of Justice to ‘weigh
up’ the evidence to
make and justify a
decision based on the
Analysis data

Determine to what extent...
Decide which of the two...would be
better for...
Justify the decision of...
Judge which is more effective, A or B.
Evaluate the effectiveness of...
Select which is the best option...or…
Rank the following from...to most...

Court Case
Decision-Making Matrix
Extended (PCQ)
Extent Barometer
Extent Barometer with
Perspectives
Tournament Prioritising
Y Chart

Acting like a
Microscope to identify
the component parts
of an issue, situation
or object

Examine...from at least 4 perspectives...
Discuss the similarities and differences of...
Investigate all factors that could influence...in...
Explain how parts interact in...
Explore research on the issue of...in order to gain a
deeper understanding of...
Compare the pros and cons of...

Double Bubble Map
Icon Prompt
KWL, KWHL
PCQ, Extended PCQ
S.W.O.T. Analysis
T Chart
Y Chart

Acting like a Formula,
to apply new skills,
rules and concepts
to related and new
situations

Apply previously learnt knowledge to construct...
Interview a group of people to identify...
Compile 4 questions based on your knowledge of...
Write a letter to the editor pointing out...
Construct a flow chart for...
Manipulate a spreadsheet to answer ‘what if’...
Show/demonstrate how to...

Predict:Observe:Explain
(POE)
Silent Card Shuffle

Acting like an AHA!
Bubble, showing
understanding of
words, concepts,
cause and effect and
‘reasons for’

Explain how...has impacted on...
Describe in clear logical steps...
Use a...metaphor to help others understand...
Paraphrase in your own words...
Using words, pictures and icons, explain what you
know about...
Give reasons for...

Cause–Effect
Concept Maps
Metaphor
Multiple Intelligence Model
Silent Card Shuffle
Six Icon Summary

Acting like an
Information Desk to
recall information,
facts and data

Make an A-Z list of...
Name all the...
Describe what happened at...
Repeat what...said about...
What is...(facts/definition etc.)?
Quote 10 facts about…
List the ways that you are like...

Alpha Ladder
KWL
Silent Card Shuffle
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5. Co-operative and Collaborative Strategies
The Group ‘HOW’
• 1:4:P:C:R
• Court Case
• Doughnut
• Hot Potato
• Human Continuum
• Jigsaw
• Pairs and Stimulus RAS Alert
• Round Robin (Silent and Noisy)
• Silent Card Shuffle
• Think, Pair, Share

6. Howard Gardner’s Multiple Intelligence Model
The ‘WHO’
• Verbal Linguistic
(Word Smart)

• Logical Mathematical
(Number Smart)

• Visual/Spatial
(Picture Smart)

• Body/Kinesthetic
(Body Smart)

• Musical/Rhythmic
(Music Smart)

• Interpersonal
(People Smart)

• Intrapersonal
(Self Smart)

• Naturalistic

(Seeing Connections to the Natural World)
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Bloom’s Taxonomy

Acting to apply new
skills, rules and
concepts to related and
new situations

Acting like an inventor,
experiencing ‘light bulb’
moments to generate
new products, ideas or
ways of doing things

Acting like an expert,
showing understanding
of words, concepts,
cause and effect and
‘reasons for’

Acting like the scales
of justice to ‘weigh
up’ the evidence to
make and justify
a decision

Acting like an internet
database to recall
information, facts
and data
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Acting like a
magnifying glass to
identify the component
parts of an issue,
situation or object
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Higher-Order Thinking
Student Ownership

Foundation Thinking
Teacher Ownership

Bloom’s Taxonomy

The eleven generic questions here have been written in
a Bloom’s context since they attempt to cover the full
range from Remember to Design. The purpose of these
motivational or challenge cartoons is to encourage both
teachers and students to reflect on their learning, their life
and their mind-sets or attitudes.
As a teacher, you may wish to explain Blooms to your
students. What I have done here is to offer both a visual
metaphor and an explanation of what we are ‘acting like’
when we answer any of the six levels of questions.
All of the questions offered with each cartoon are written
within the Bloom’s Taxonomy framework of foundation and
higher-order thinking in mind.
Enjoy challenging your students, your colleagues and your
children to respond at different levels whilst at the same
time making them more aware of the different levels of
thinking by asking them this question. “Which picture am I
asking you to act like?”

7

The Best Learning takes place
when the Teacher is Quiet
But this depends on:
1. a clear question/activity
2. an appropriate strategy
3. a clear time frame

© Eric Frangenheim
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The Best Learning takes place when the teacher is quiet

Q1. What is the difference between teaching and learning?
Q2. Do teachers both teach and learn? Explain your answer.
Q3. Do students both teach and learn? Explain your answer.
Q4. What has all this got to do with humility and arrogance?
Q5. What has this to do with personal responsibility and control?

© Eric Frangenheim
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from PASSION TO PASSION
OR
from PASSION TO PORRIDGE
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From Passion to Porridge or…
I have always been impressed by those experienced teachers, educational
leaders, school administrators and heads of departments who nurture
and encourage those teachers who enter schools with a passion for
teaching and ensure that the flame of passion never dies. The same holds
true for those teachers who ensure that their students maintain a love
for learning. Conversely, I am highly unimpressed by people who use a
relentless cynicism to affect some teachers so that their passion turns
to a ‘porridge-type’ performance. Unfortunately, we also find that many
students have become cynical about learning and have lost that early
quality of curiosity which characterises young children. I am impressed

by those schools where leaders and teachers are all pushing the same
message of personal excellence, persistence and the benefits of a good
education. Leadership is exactly that – it is letting everyone know that
what we are doing in our schools is important.
If all teachers were to treat their classroom as if it were their own
business, say a corner shop, then passion for what they are doing
would be the least that their clients would expect. We can no longer
expect students to be docile Pavlovian learners. They expect to be
impressed and motivated by teachers who believe absolutely in their
business of education!

Q1. What are all the words (defeatist) and phrases (cup half empty) associated
with a negative frame of mind?
Q2. Think of your own life. Where have you seen people limited and brought
down by hanging around with very negative people?
Q3. Think of your own life. Where have you seen people grow and develop by
hanging around with very positive people?
Q4. Think of at least five positive people (teachers and students) in your school.
© Eric Frangenheim
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FAILURE
The only failures are those who never TRY.
(agree, disagree, suggest, contribute, etc)

Those who do try simply experience
differing degrees of success.

© Eric Frangenheim
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Failure and Success
The only Failures are those who never TRY…
I was always impressed by teachers who encourage students to be
risk-takers and who would then debrief any resulting mistakes. I am
also aware that a classroom or learning environment which discourages
risk-taking and promotes the intellectual control and superiority of the
teacher or facilitator is unlikely to encourage lateral thinkers. For these
and other reasons, I discuss the idea that the only failures are those
who do not contribute in the classroom.

Sometimes we are totally wrong, sometimes totally right, but usually
we are somewhere in between. I explain that I respect those who TRY!
I also encourage them to think of the attitude of Thomas Edison who
saw his experiments as learning opportunities.

Q1. Think of two or three occasions where you gave up too easily.
How did you feel on these occasions?
Q2. Think of two or three occasions where you persisted and sometimes
did a bit better, or quite a bit better or were completely successful.
Can you remember how you felt on each of these occasions?
Q3. List all the advantages of being in a class or group of people who are
regularly prepared to contribute in discussions and in problem-solving.
© Eric Frangenheim
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The

COMMA
THINKING
RULE
(No full stops, only commas)
© Eric Frangenheim
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The Comma Thinking Rule
This is to encourage students not to stop (Full Stop) after the first
answer to any question. To encourage them to offer more responses,
I say ‘Comma’ after each response. Students soon get the message
and the class is far more engaged, especially when I make positive
comments at the end about some of the excellent and unusual
responses.

Q1. In how many ways can this simple
thinking rule benefit our classroom?
The teacher sets and leads the classroom atmosphere. It is up to
the teacher to decide whether to honour himself/herself or honour
the 30 learners in terms of controlling the ideas which permeate
the classroom as a result of dynamic teaching. The danger is that
many teachers are dynamic in their practice but fail to realise that
often that dynamism has a monopoly on expression and can overtly
or covertly discourage student expression! Students soon pick up
messages such as whether or not the teacher is really interested in
the opinions and ideas of their students or not. The Comma Thinking
Rule sends out a clear message that the teacher is interested in their
students’ ideas and is looking for six answers instead of just one.

© Eric Frangenheim
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• Many apparently less able students are discouraged when teachers
are looking for one answer or for ‘the’ answer. By employing the
Comma Thinking Rule, the message is clear that the teacher is
looking for input rather than perfection in each question. It can
be very liberating for many learners to recognise that the teacher
is genuinely interested in a range of ideas and responses and is
therefore interested in their ideas.
• Used regularly, the Comma Thinking Rule encourages the growth
of some of the teachable characteristics of intelligent behaviour,
such as listening to others, considering alternatives, showing
flexibility, persistence and appreciating other points of view.
• Too many people are seduced by ‘the comfort of the first answer’,
and move onto the next question.
• I believe that in a classroom where a teacher is looking for ONE
answer, the very bright and unusual thinkers say nothing. It is the
convergent bright thinkers who respond. The traditionally weaker
students are also disinclined to answer since they do not wish to
be exposed as not knowing ‘the’ answer. The ‘Comma Thinking
Rule’ can remove this dynamic, especially when the teacher
regularly uses the expression ‘comma’ to encourage and elicit
more responses.

www.rodineducation.com.au
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To purchase the full e-book
with 25 projectable colour cartoons
with topics or questions for discussion
and reflection for your learners, please go to
https://rodineducation.com.au/product/651/
(US$7.99) from Apple, Google, Amazon or Kobo.

Check out other free resources at
https://rodineducation.com.au/resources/
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About the Author

also for all learners. This book is aimed at promoting the use of thinking
and learning strategies in classrooms and in professional development
workshops. Eric has also presented in Papua New Guinea, The Republic of
Nauru, Singapore, Abu Dhabi, the USA, Indonesia and India where he has
worked on several occasions with Tibetan teachers and principals.
His second book, The Reconciliation of Goldilocks and the Three Bears
(March 1999), is designed for primary school teachers. The book
consists of the story of the sequel, a unit plan, strategies guide and
extension materials.
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Educational Consultant and Author
Eric was born in Indonesia of Dutch parents and also lived in Malaysia,
Holland, Kenya, Zimbabwe and South Africa, and migrated to Australia
in 1987 with his wife and three daughters. He was trained as a high
school history teacher and since 1970 has taught in Zimbabwe, South
Africa and Queensland. He has held the positions of Subject Master, Head
of Department and Deputy Principal. After 18 months as a teacher in
Rockhampton, he was appointed Education Adviser for Gifted and Talented
Students in the Capricornia Region with the Queensland Department of
Education for four years. He then coordinated the Gifted and Talented
program at an independent school in Brisbane for three years.
Since December 1995, Eric has been an independent education consultant
and is the director of Rodin Educational Consultancy. His consultancy takes
him to schools all over Australia and New Zealand, presenting teacher
workshops and demonstration lessons. He is often a guest presenter at
universities and hosts workshops in the corporate world, encouraging the use
of these thinking tools to assist in developing the thinking environment. His
major focus is the infusion of thinking strategies into the daily curriculum
and the work place, providing not only for the potentially more able, but
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In 2002, Eric launched teacher resource company itc publications with
Paul Herbert and Gerard Alford. Together, Eric, Paul and Gerard coauthored the best-selling innovative teachers’ companion teacher diary
filled with ideas for the classroom, which has since sold over 800,000
copies. He retired from itc publications in 2015 to concentrate on other
interests but still consults for itc.
Eric will be publishing more books on thinking skills. One is for the
corporate world and the other is aimed at encouraging better conversation
within families. These will also be available in e-book format.
He will also co-produce an e-book on thinking skills for teachers and
students in Indonesia with the assistance of a wonderful teacher
from Java.
Eric has been a member of Toastmasters and the National Speakers
Association of Australia where he held the CSP designation. His proud
achievement is that he is married to Terri, and has three daughters and
seven grandchildren (so far!).
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